
Annexure-X

Existing Rule No. & Provisions in BSNL CDA
Rules 2006

Approved Amendment in BSNL CDA Rules
2006( by BSNL Board in its 119th meeting)

necessary.
At Page 63 of the BSNL CDA Rules 2006
booklet updated upto 03-09-2001-Schedule of
Appointing, Disciplinary , Appellate and
Reviewing authorities in BSNL for executives :

(A) For minor penalty:
Equivalent to cadres in CDA of JTS & STS,
the disciplinary authority is CGM/
ST.DDG/ DDG

The Disciplinary Authority to be replaced
"CGM/PGM BSNL CO/GM, BSNL CO"
place of existing "CGM/Sr.DDG/DDG" .

AS

in

Rule 30(5)(a): An order of suspension made or
deemed to have been made under this rule may at
any time be modified or revoked by the authority,
which made or is deemed to have made the order or
by any authority to which that authority is
subordinate.

Rule 30(5)(b): The authority which made or deemed
to have made the order of suspension shall review
periodically whether continuance of suspension of
the employee is justified or not. The first review shall
be done before expiry of 90 days on the
recommendation of the Review Committeex*
constituted for the purpose and pass orders either
extending or revoking the suspension. Then further
review can be done on six monthly basis. These are
only guidelines and the disciplinary authority is fully
competent to review the suspension whenever it is
felt that continuance of suspension is not justified

having regard to the circumstances of the case.

Rule 30(5)(a): Subject to the provisions contained
in 30(5)(e), an order of suspension made or deemed
to have been made under this rule shall continue to
remain in force until it is modified or revoked bv
the authority competent to do so.

Rule 30(5)(b): where an employee is suspended or
is deemed to have been suspended ( whether in
connection with any disciplinary proceeding or
otherwise), and any other disciplinary proceeding is
commenced against him during the continuance of
that suspension, the authority competent to place
him under suspension may, for reasons to be
recorded by him in writing, direct that the
employee shall continue to be under suspension
until the termination of all or any of such
proceedings.

Rule 30(5)(c): An order of suspension made or
deemed to have been made under this rule may at
any time be modified or revoked by the authority,
which made or is deemed to have made the order or
by any authority to which that authority is
subordinate.

Rule 30(5)(d): An order of suspension made or
deemed to have been made under this rule shall be
reviewed by the authority which is competent to
modifu or revoke the suspension before the expiry
of ninety days from the date of order of suspension
on the recommendation of the Review
Committee** constituted for the purpose and pass
orders either extending or revoking the suspension .
Subsequent reviews shall be made before the expiry
of the extended period of suspension. Extension of
suspension shall not be for a period exceeding one
hundred and eighty days at a t ime
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