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1

si‘r,

1
\A{e are to draw your kind attertion on the above and to say that our Assoclaﬂon
st of the provisions made in the BSNL employees Transfer Policy logical,
"’ so e modifications in the policy guidelines are essential to make the same
¢ceptdble and more humane. We would, therefore, request you to kindly consider -
the follbwing suggestions from our side to bring changes in the Transfer Paoli cy
cula ¢ vide above:- L

1. Request transfer: As per para 7(6), an employee should serve minimum two M at
particular location before asing for a request transfer. i
the above condition should not be applicable for Executives of Circle Servi .
all Indla service cadres serving two years or more in different locations In he
Ofrcle iand such Executives shall be eligible to request for transfar_ to a third
v‘ ation within the Circle or any outside circle as the case may be. i
(“ Trahsfer tenures: Provision made at SI. No 4 of the Table in Para 9(a) need1 to
® delgted, since BSNL has not adopted "JTS or equivalent cadres® concapt In
s P motmn Policy. Further Circle tenure for TES Group B level or equlvalent nd
IS of equivalent may be raised to 20 years each in place of proposed 15 years
ach. Further, the provision made below the Table In para 9(a) for IinIng
omgance and BBS to tenure transfer should be deleted. _

|
(‘: Pravision in para 9(f) is unnecessary, gince para 9(e) alraady provides  for
Bsuring one term of hard tenure posting and one term of soft tenure posting in all -
iecutives’ career span. The provisions in para 9(f) indicates, as if the Group B
el Executives alone are being targeted for such harsh treatment and this parg L.e -
() shquid be deleted. |

‘(}" } However, in order to encourage the Executives of all India 1ransfar liabil _
t4 @ transfer to hard tenure Circles, they may be granted one additional ingreme In

i
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‘ell‘fi!": ay. Further, the other financial benefits now available to the a
bilky empioyees posted in North Eastern States shoul be exter,
stipg ih other hard tenure Circles/, N

'Areas,

ara Q(Ij: Provides that transfer of executives of 58 years of more Woid ger
avolded except for request transfer cases. This age limit shouki be &5 y
Iny ig transfer cages. There may not be any upper ags limit for mqﬂm-tran,"

) Para 10 (c) provides that the Circle level Executives’ Service in previous'|

] be counted for the purpose of computing qualifying service for
centives/compensation [inked with service and career progression,
und or post based. This provision should be deleted, : o

g ;) The hés to be a provision that the Executives willing to continue o
Wnure:Circles shall not be transferred,

. Mld shall be extremely grateful if our above suggestions are duh
epted and the policy is implemented unifo

‘ rmly for all streams, -
kind regards,
B




