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CORPOR ATE OFFICE

PBRSONNEL BRANCH

4rh Floor, Bharat S'nchar Bhawan, Janpath, New Delhi 110 001

PUBLTSE{ED EYJIERSONNEL-X SECTION OF EgNL qORP_*RA'TE qFFICI}

BSNL

Dated: ffirtni
No. aOO-212 I  2OI2-Pers ' l

L SI{OR.T TTTLE AND COM1IENCEIVIENT: With the approvai of

BSNL Board, the foliou,ing r-ules relating to recruitment of

Manage i : : c : ^ - iT ra ineeso fBsNLarehereb) 'n rac ie ;

1. I These rul.es inay be called the 'HSI{L Managerutent Tralneens'

Recruitmernt Rules, 20 13;

L.2 They shall oome into force on the date of their publication by

the BSNL.

i.3 Powers for i"elaxation/ modificattonl amendment to these ruies

wili vest with tb.e BSNL Board 
;^

*EFI3.IXTION: In these rules unless tire context otherwise requires;'

2 . I  Government : Means Government of  India '

2.2 Departrnent: Means Department of Telecom'

2.3 e ompaEry: Means Bharat sanchar Nigam Limited (BSNL, a

Government elf india Enterprise) having its registered officer at

New Delhi.

2.4 Ffnnrei:  f t4eans the Board oj- t t i rectors of the compant'

r j r iL i  i r lc iu( ics  i t r  re i ; l t ro i r  Lu t l i c  e . ' ,u i  u lo( -  tL t  Po 'wr l I  i r ) '  * l t i '

c o m m i t t e e o f t h e B o a r d ' l M a n a g e m e n t o r a n y o f f i c e r o f t h e
lJndertakins to whom the Board deiegates any of its powers'

2.5 F"unctiona} streasn: Means the discipline to which the officer

has been recruited, vIZ. operations, Finance, civi l ,  Electr icai,
i . .  . . , . ,  . t .

2 .



4 . The Management Tra.inee sha1l be appointed in IDA pay scale of

Rs. 24900-EO50O revised (E-3 levei)

Nunnber of posts: I\{anagement trainees shall be recruited against

SO% of STS equivalent tevel p".t" as decid'ed for fiiiing-up 
.Oy-Li)t

Management for eacl I year. The requirement of management tratnees

shall be worked out before each iecruitment process based on the

actual need of the Company. Furthet, for every recruitment process'

the breakup of varigus Functional Streams shall be decided by the

CompanY, from time to tirne'

The Management Tradnees shall be recruited to the Functional streanr

p:r-ist of a particular discipline from amongst the following:

AppointeC frcrr ciigible externai

Appointed from eligible Internal

6 .

Externai ()andidates

canciidates'
Internal Oan,Cidates
Candidate:s.

7 Ratio of Internal vs. External Candidates: The ratio betweetr

Management Trainet:s [Bxternal] and Management Trainees [internal]'

wiii be as under:

a' Manageme nt Trainee fExternal] :9% 
-

b. Management Trainee [lnternal] 50%

B. EligibilitY e ernditions: 
:

8.1 Nationality: The candidate should be indian Nationai"

B .2 The educational cJ ualifications, e|ge limit, method of recruitment'

probation period 
"t,,. 

.h^11 be applicable as per enciosec schedule"

g. &lode of Etecruitntt :nt:

g.  L  A i r  th , :  catnc l ic lar tcs ,  v , r i reL i rcr  exLet t r i ' i i  t l t  i r lLCi ' r r i ' i '  s ) ;a i " i  u t  sc ic f ' t ruL i  -U

undergo the similar recruitment proCeSS i 'e Assessment process

(comprising cognitive, management Lptitude and technical sections)+

group discussion'{ structured inten' iew'

;rs 1tL'escribctci-
, . . . ,  i . . ,  " i  r ' " . . i , : l  i

: . .  : . ,  . . . , ' . .  
. j i i i l  '  ' l '

-a,-1 r r i ' .r- ' ri l-nr rir t ': lVl i Ll )&flelneilt.

i r t tenial ' ; l t ic 'L i l , , l  i t : f  rr i i i  r-arrurc'al i j l j  i rr  c 'p'r icci

t s ' , t i t i l i : t " :

t . ,
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10" The Recruitrnent yeetr of the selected candidates shail be year of

declaration of result"

1 1. Training and Probation: A11 Manageme.nt Trainees [External as well

as Internal] will re main on p'"obutiott of two years running

concurrently with trtdning schedule of 52 weeks as per details given

below:

I 1. 1 Externar eandidates: The Externar. candidates wili undergc

following training _ .I*otar 52 weeks [one year] includ.ing examinations'

during training: -

l l . l " l C o m m o n . M a n a g e r i a l T r a i n i n g _ T o t a ] . 1 3 W e e k s .

LI.1 .2 Training |elated to Functional stream - 13 Weeks'

11"  1.3 On the Job Tra in ing -  26 weeks '

11.L"4 if the candidate fails tr: successf-rllv complete the trainin;3

inciuding the examination during training," then his/her
, 

frou.tlon cum-tr"i"i"g shali be exte*de,j by b months',

followeo iry Examt.ti-ott. He/she will be placed below i'r

seniority than the officers who have already cleared the

exaJri.

1 1 " I " 5 On failur e irr successful completion of training including

examinations A"ti"g the periocl of training even in extended

period, his/her 
"pioi"tment/selection 

to BSNL shall  he

treated ar; cancelled"

candidates will be fixed on

in the selection Proce{;s
t

' I

1 1.1.6 The seniori ty among the external

the basi:i of marks obtained

through lhe three stages"

I12 Intermal eandidate's:
foliowing training
examinations durin g

T h e i n t e r n a l c a n d i d a t e s w i l } u n d e r g o
Total 52 Weeks [Cne Year]' inciudittg

training: -

L r  " 2  " 7 Nine t9] months Managernent course including 13 weel<s

colnmon manageriai tralning for all functional streams.

Li.2.,z 
,r .hree 

[3J months on t lre job t iairr i 'g irr  erssig*eci F: ' l r*ct*r i :a,r

strearn r-rfter successful completion of Management courst:'

1i"2.3 If  the c;;ncidate fai ls tc successful ly compiete the trainirrg

inciudinl4 the examinations during training, then hislh er

proba.tiort-cun-l- traintng, shall be extendec] by 6 monttls'

' r  '  -  i  :  '  
j '  I  '  

.  

'  '

t i iarl Lhr ofl iCel'S t,,h0 ira-vc a-l ie "rt iy 
cle;irr:ci i i i t ' '  cx'Al]-t"



r L  . 2  " 5

Trainee shall be treated as cancelled and official reverted to

his/her ear"lier grade.

The seniority among the internal candidates witri be fixed on

the basis of marks obtained in the selection process

through th.c three stages"

12. Career Frogression:

12,I Appointment as Man;Lger (ll4T): On successful completion af 52 weeks

trainin-g, the officer shall be appoinled as Manager (h4T)'

LZ.Z To be prcmoted as Assistant General Manager on working as Ndanager

(MT) for two years sulrject to being adjudged fit for promotion"

i2.B Fui-Lher ca1l3r progrt:ssion for promotion to higher gracies s,. . ' l i  be

reguliited hr BSI;L MijRR-2AAQ lvrth subsequet,t modifica.li:irx'"

i2.4 Career progression wil l  be governed by the provisions of BSNI' f t4SRR-

2009 "

13.0 lrnter-se-seniori tY

13. 1 Inter-se-seniori ty ainongst Management Trainees, External and

internal, for any Rer:ruitment year shall be as prescribed in Para's

1 1. 1"6 and II  "2.5 above. However, rat io of f ixat ion^ bet-ween

Managernent Trainee, flnternal] and Management Trainee [External]
shal l  be L:1 beginninl i  with the Internal candidate.

13.2 Inter-se-seniori ty in Manager's grade (STS equivalent):  The inter-se-

seniority at the STS trt:vel shall be fixed as given below:

i  i . r 1 1 , . , i t - i  r  i l ( : I r i - t i j  t i a l ' . i t j i ' . i e i i t  
1  i . 1 r , 1 r t . l l l l i , ; t i  . i L  l - : i ' j ' l j  i c . t " ' - , i  L l i r  

i

I , - . t i t c i i r , i l -C l1 l , - s r t  i ' r i p i - i t ' , ,  | as i : , ,  i r s i t ' , i t - ' l  c i " Lda i , j r l r  l l : ' ; i  it - -

I
i



7

15 Disquali f icat ion: - No Person -

Who has entered into or contracted a marriage with s. persorL

having a spouse living
Or
Who, having a spouse living, has entered into or cc''ntractecl

marrLage rvith any Person'

Shall be eiigible for: appointment.

Provided that the Government ffi?y, if satisfied that such

marriage is permissible under the personal law appiicable tcr

such person :rnd the other part5r to the marriage and there art:

other ground s for so doing exempt any person from tht:

operation of t l r is rule

i6. Saving; Irlothii-..g ii:r iLcse rulcs shall affect resci-!-af ions, relulatio;' nF

-a.ge tinrit and otJ-ir, r conc€ssicris rcquired^ to hir- proviCeci ior' ,tht:'
Scheduie,l Ca;tes, Scheduled Trii:e s, Other Eackward classe s, Bx-

Ser,,zicemen, and other special categories r:f persons in accordanct:

with the orders issu<:d by the Government frorn time to time"

17. Etesiduary nratters: In regard to matters not specifically covered by or

under these rules, the persons appointed wilt kle governed by thr:

rules, regulations aud orders decided upon by the Cornpany'

i .h.K.,. Iain)
Sr. Generatr h4anager (Pers.)



Annexure - A

S c h e d u | e t o t h e R e c r u i t m e n t R u | e s o f M T s [ M T R R s J

Essentisl guolificetlons for Monogement Trainees, External & Internql

Eduectional Qucl i f  icot ion

ExtennE[ eandidotes Infennol Candidotes

Bochelor  of  Engine er ing/

Bochelor o1' TechnologY degree

or  equivo lent  Engi  n eer ing

Deqree in r irr !  o+ the fol lowing

tr . Tr.leu.,,,rnmu ni eot i ons

Z .  E lec t ro t r i cs

3. eompurlq' : .r /  TT

4"  E lec t r i ca l

PtUs
regulon fu i l  t ime MBA or

AA.Tech

CA/TCW l I  IC9

(On the  las t  da te  o f  aPPl ico f  ion)

Boche lor  o f  Eng ine  er ing /

Bochelor of TechttolagY ctr

egu iva len  1  degree.  in  i  he

f  n  I  iow i  n i ;  eJ isc i i : l i  nes  I

i .  C r v i l

PLUs
regulcr  {u l l  t ime MRA or

M.Tech

' .  . ' (  i , , - i . . :  ( , 1 ' - , i i ; i i i ' " ' - r : , ' ' r . ; "

Br" rche lo r  o f  Techno loqY or "

l

Bschelor  of  Engine er ing ' t  Bochelo

Tee hnolo gY degree or eguivolent

CIr

BSe v;;irr Lsr bivisist'l

FLT,'S

,G-
Operot ions

lPlease see
Note.id e

Fine nec

tVo. l< exper ienee
exeeutivcs ond I

(Ort the last dote

in BS;idL- 4 lears f or

yeors for non-exeeutlves

of  appl ieat ion)

e AITI\N A/ Nt" eam/ GS

PLUS
Work expe,r ience in BSNL- 4 yecrrs for

executives and I years f,or non-l:>decutives

(On the lost  dote of  aPPl ieot ion)

t "

I

Bee he, lor  of  Engineer ing/
Te.ehnology or equivalenf

fo l l ow ing  d isc iP l rnes :

j .  f  i v i l

PLTIS

Worl< experienee irr BS[rlL- 4 years for

exae.utives ond I yeors for '  non-executives

(On the lost  der te of  oPPl ieot ion)

Bsehelor  of
degree',  in tha

i . . i , ' : : . 1 , . ' : ' i j '  
'  

; - ' ' i i i '  i

o i  e r l u i v n l e : n f  d e g r e , r  i l i  i l t a

L ' I , '

i l . ' , . , , r . i . . .  .  i

r l

I  i {cnr io lL. ' f lY

Functionol
Sfreams



Anchite,cts

lPlease see

Note.ld fl

Bachelor  of  Engine er ing/

Bochelor o1' TechnologY or

eguivolent  degree in  the

fo l low ing  d rsc iP l ines :

t r "  Archi tecturo l

PLUs
regulor
lvl.Tech.

Bochelor of Engineering/ Bochelot' of

Technology or  equivo lent  degree in  the

f  o l l ow i  ng  d isc iP l ines :

1.  Arc l r i teeturo l

PLUs
Work experience in BSNL- 4 years f or

executives ond B yeors fsr non-executives

(On fhe lost  dote of  oPPl icot ion) lt ime  MBA or

N o f g :  
e  r  a r  ^ ^ +  T * a i n o o e  s t r e o m s

t .  The externol  condidqtes o i ip ly ing for  Monogemenf  Trs inaes in  Engineer tng

[operot ion,  c iv i r ,  Erect r icsr  & Aich i tects ]  shourd possess the degree in  Engineer i r 'g

with minimum 60% marks r55% for 5c / sT eondidatesl ond should hove eompleted

his /hereourse.s oneregulor  fu l l  t ime bosis  on fhe lost  dote of  oppl icot ion '

1. The externol csndidotes crpplying f or Monogement Troin ees in Engineering streoms

|.a,,perc. i lan, Civi i ,  I iectr ici : t  r&'A,e|. ' ' ,ectsj " | ieu|d posses' tu,-".?'el.r .5 r.egu|or '  f-ui ' |  i i r ,rrc

MilA (ei.  i fs equivuie.n. i  rrcn .ecogni zedr,ey>ar; d inej isn ir ' , . : ' l ' i iute/universi ' iy

neecrgni zedunder trndion L,.,ws on the last date of appl iearionr) ,af '  M'Tech'
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